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Michael Cho, CRPS®, CPFA™
Financial Advisor / President FSDC Advisory

Macomb County partnered up with FSDC Advisory, LLC.

What does this mean to you:

• Local, Licensed Financial Advisor, and separate from Vanguard.

• Independent, all conversations will confidential.

• A non-solicitation clause in the agreement with Macomb.

• Future Webinars:  Investing 101, Social Security, etc.

• In-person meetings 
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VOICE OF THE AMERICAN WORKER

7%

7%

7%

11%

13%

15%

33%

61%

Other

457 Plan

A SEP Plan

403b Plan

Employee Stock Ownership Plan (ESOP)

Defined Benefit Pension Plan

IRA

401k

24%
35%

22%
20%

Retirement plan type Region

Generation Gender

6%

Gen Z
(18-23)

31% 42% 20%

Millennial
(24-39)

Gen X
(40-55)

Baby Boomer
(56-74) 44% women56% men

Methodology and audience overview: This study was conducted by The Harris Poll on behalf of Franklin Templeton from October 16 
to 28, 2020, among 1,007 employed US adults. All respondents had some form of retirement savings. Data are weighted where 
necessary to bring them in line with their actual proportions in the population. This online survey is not based on a probability sample 
and therefore no estimate of theoretical sampling error can be calculated.

35% 
have 2+

The way workers see 
retirement is changing

As retirement is 
reimagined, “financial 
wellbeing” becomes 

more central to overall 
health

Workers want 
employers to play the 
long game, helping 

them pursue lifelong 
wellbeing
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VOICE OF THE AMERICAN WORKER
As retirement is reimagined, “wellbeing” becomes more central to financial health

Associations with the term “wellbeing”

Physical health Mental health Financial health

74% 70% 66%

80%
“My finances are part of my overall wellbeing.”

85% women (vs 76% men) | 85% been with current employer 6+ years

• Source: “Voice of the American Worker” survey, November 2020. 

• Q201: What comes to mind when you hear the term "wellbeing"?

• Q207: How much do you agree or disagree with the following statements? (Top 2 box: Strongly and somewhat agree, n=1,007 total)
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VOICE OF THE AMERICAN WORKER
3 in 4 workers want their employers to help optimize wellbeing

• Source: “Voice of the American Worker” survey, November 2020. 

• Q303: How much do you agree or disagree with the following statements? (Top 2 box: Strongly and somewhat disagree, n=1,007 total)

“I want my workplace to 
provide more resources 
to help me with my overall 
financial wellbeing.” 

75%

71% say, “I wish my employer 
recommended financial 
strategies to me based on my 
income and my financial 
goals.”

Men are notably more likely to say 
their employer cares about their 

financial wellbeing (72%, 59% W). 

79% have retirement plan 
through current employer

74% have retirement plan 
through current employer

“My employer cares about my ____ wellbeing.”

Financial
66%

Mental
74%

Physical
72%

Today, workers are more likely to say their employer 
cares about their mental and physical wellbeing 
more than their financial
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VOICE OF THE AMERICAN WORKER
Despite similar levels of priority, most feel least control over their financial health

81% 80%
76%

58%
62%

55%

Mental health Physical health Financial health

Importance Control

“I am actively trying to improve my financial, physical and mental wellness.”

Importance and control over elements of wellbeing

23%
gap

18%
gap

21%
gap

85% 

81% women 
(vs 73% men)

86% women 
(vs 76% men)

85% women 
(vs 78% men)

• Source: “Voice of the American Worker” survey, November 2020. 
• Q202: On a scale of 1-10, how important are the following to you? (Top 3 box, 8-10 on a 10-point scale: n=1,007 total) | Q203: On a scale of 1-10, how much control do you feel you have 

over the following? 
• (Top 3 box, 8-10 on a 10-point scale: n=1,007 total) | Q206: How much do you agree or disagree with the following statements? (Top 2 box: Strongly and somewhat agree, n=1,007 total)
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FINANCIAL FITNESS FOR ALL STAGES OF YOUR LIFE
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FINANCIAL FITNESS – FINANCIAL HEALTH INDICATORS
Individuals who have greater financial wellness tend to:

Have a manageable 
level of debt

Spend less than 
they make

Plan ahead 
financially

Have sufficient 
long-term savings

Have appropriate 
insurance

Pay bills on time
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FINANCIAL FITNESS – MANAGING COMPETING PRIORITIES

Tips to get started
• Differentiate between needs and 

wants

• Focus on one or two top priorities and 
set specific goals

Participants who set 
specific goals are 2.5x 
more likely to contribute 
15%+ toward these 
goals.
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WHAT FINANCIAL FITNESS IS NOT
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FINANCIAL FITNESS

KEY POINT:  Positive mind
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FINANCIAL FITNESS

If you stumble one day, don’t let if effect the next day.
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FINANCIAL FITNESS:  WRITE DOWN YOUR REALISTICS GOALS

Whatever your goal are, have fun with it!
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FINANCIAL FITNESS
Make a way to review your goals on a regular basis. 
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FINANCIAL FITNESS
TOOLS:

Different tools 
• Online / Mobile Apps

‒ Mint

‒ EveryDollar

‒ Mobills

‒ YNAB (You Need a Budget)

• Spreadsheet

• Pen & Paper

• Credit Card and Banks have apps too.

Online apps list are suggestions, please find the best one for you.
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3 GENERAL RULES OF THUMB FOR RETIREMENT
These general rules are not specific rules to you, but good generalizations that helps you keep on target.

1. You will need about 60-90% of your income.

2. You should be able to withdraw 4% of your 
“nest egg” for the rest of your life.

3. You will need to contribute 10-15% into a 
retirement account.
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3 GENERAL RULES OF THUMB FOR RETIREMENT
These general rules are not specific rules to you, but good generalizations that helps you keep on target.

For example:  Missy makes $50,000 / year
How much will she need in retirement:

1. You will need about 60-90% of your income.
A. At 70% = $35,000 

2. You should be able to withdraw 4% of your “nest egg” for 
the rest of your life.
B. She would need to save roughly $875,000 

($35,000 / 4%).  This does not factor Social 
Security.

C. Factoring in Social Security for $26,000 a year, she 
would need to save around $225,000 (($35,000 -
$26,0000) / 4%)

3. You will need to contribute 10-15% into a retirement 
account.
D. Newer employees already contribute 9% (3% you + 

6% Macomb County).  Older employees might be in 
the Macomb County Pension Plan.
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3 GENERAL RULES FOR RETIREMENT
Tools

Different tools 
• Online / Mobile Apps

‒ Mint

‒ Stash

‒ Wealthfront

‒ Vanguard

‒ Social Security website (ssa.gov)

• Financial Advisor / Financial Planner

• Retirement Plan Website / Vanguard

Online apps list are suggestions, please find the best one for you.
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TRYING TO TIME THE MARKET – STAY FULLY INVESTED

Market timing — The risk of missing major opportunities

Ibbotson Large Company Stock Index annualized returns, 2000-2019

6% 
Return 6.1%

4

2 2.4% 0.1%

0 -1.9%

‐2 -3.8%

‐4 -5.5%

‐6

Invested for all 
5,035 trading days

10 best days 
missed

20 best days 
missed

30 best days 
missed

40 best days 
missed

50 best days 
missed

Source: ©2020 Morningstar,® Inc. All rights reserved. 
Past performance is no guarantee of future results. This is for illustrative purposes only and not indicative of any investment. An investment cannot be made directly in an index.
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HAVING THE PROPER ASSET ALLOCATION
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VANGUARD TARGET DATE “GLIDE PATH”
Target date funds are appropriate for most group retirement plan investors.
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IMPORTANT DISCLOSURES

Our firm does not provide tax or legal advice. Be sure to consult your own tax and legal advisors before taking any action that may have tax or 
legal consequences.

Franklin Templeton or Wells Fargo Clearing Services, LLC are not affiliated with The Harris Poll, Harris Insights & Analytics, a Stagwell LLC 
Company.

Account(s) carried by First Clearing. First Clearing is a trade name used by Wells Fargo Clearing Services, LLC, Member SIPC.

© 2020 Wells Fargo Clearing Services, LLC. All rights reserved. 6786121 07/20

FA Name: Michael Cho, CRPS®, CPFA™
Financial Advisor / FSDC Advisory President
Phone: +1.248.564.1828
E-mail: michael.cho@fsdc-invest.com
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ASSET CLASS RISKS AND DISCLOSURES
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ASSET CLASS DEFINITIONS


